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ARTICLE I
PREAMBLE

This agreement seeks to assure the orderly and uninterrupted operations of the Mt. Sinai Union Free School
District by maintaining a harmonious relationship between the Board of Education and a unit of its employees.
Therefore, the Board of Education, Mt. Sinai Union Free School District, hereinafter referred to as the Board, and
the CSEA, Inc., Local 1000, AFSCME, AFL-CIO, the Certified Union, hereinafter referred to as the Association,
having been duly recognized and certified to represent the negotiating unit herein, in consideration of the mutual
promises and obligations herein assumed, have entered into this agreement the 29th day of May, 2018 for a
contract from July 1, 2018 through June 30, 2023.

In consideration of the terms and conditions herein agreed to, the Mt. Sinai Civil Service Employees’
Association, as the duly certified representative organization, does hereby affirm that it does not and shall not,
during the term of this agreement, assert the right to strike against the Mt. Sinai Union Free School District as the
employer of the persons represented by the said Association, nor shall the Association assist or participate in any
strike or other concerted stoppage of work or slowdown, or impose upon any person represented by it an
obligation to conduct, assist or participate in any such strike, or cause, instigate, encourage any such strike.

ARTICLE II
RECOGNITION

SECTION 1

The Board of Education, Mt. Sinai Union Free School District, having been informed that the CSEA, Inc., Local
1000, AFSCME, AFL-CIO, the Certified Union of the Mt. Sinai Non-Instructional Unit of the Suffolk
Educational Local 870, is supported by a majority of the non-instructional personnel in the District, hereby
recognizes the Association as the exclusive negotiating agent for negotiations and settlement of grievances for all
full-time and part-time non-instructional employees of the District (who have completed probation) for the
duration of this agreement. However, it shall not include the Superintendent of Schools, Assistant
Superintendents, Building Principals, three secretaries, (as designated by the Superintendent), Assistant
Superintendent for Business, One Custodial Supervisor, and Administrative positions, including Administrative
Assistants and substitute personnel.

SECTION 2

The Board agrees not to negotiate with any other individual or organization for members of the negotiating unit
other than the Association as defined above.

ARTICLE III
MANAGEMENT'S RIGHTS

The Board entering into this agreement in no way, either explicitly or implicitly diminishes its relationship as
employer with its employees. The Board, on its own behalf and on behalf of the electors of the District, hereby
retains all of its rights as an employer including, but not limited to, the right to assign work as required, require
overtime, supervise as required, and to discipline, where necessary, subject to the provisions of this agreement,
the Civil Service Law of the State of New York, and any other applicable statutory law governing the operations
of the Mt. Sinai School District.



ARTICLE IV
DEFINITIONS

For the purpose of this agreement, the following definitions shall apply:

"BOARD" means the Board of Education, Mt. Sinai U.F.S.D.

"ASSOCIATION" means the CSEA, Inc., Local 1000, AFSCME, AFL-CIO, the Certified Union.
"EMPLOYEE" means an individual who holds a permanent appointment from the Board of Education or
who fills the same temporary position for sixty workdays.

"NEGOTIATING UNIT” means all non-instructional employees as defined herein and as recognized by the
Mt. Sinai Board of Education.

"PRESIDENT" means the President of the Mt. Sinai Non-Instructional Unit of the Suffolk Educational
Local 1000 of the Civil Services Employees Association, Inc.

"CHIEF EXECUTIVE OFFICER” means the Superintendent of Schools (or other titled administrator who
is second in charge in the Superintendent's absence).

"ADMINISTRATOR” means the Assistant Superintendents, Building Principals, Assistant Principals,
Directors, and/or his authorized representative.

"GRIEVANCE" means any dispute between the Association or employee and the Administration with
respect only to the meaning, interpretation, or application of a provision of this agreement. It should not
include any matters that are reviewable under administrative Board policies established by law or the rules
of the Suffolk County Civil Service Commission.

"SENIORITY" means length of continuous service since last date of hire, on a district-wide basis, subject
to Civil Service rules and regulations.

ARTICLE V
DUES DEDUCTION

SECTION 1 - Dues Deduction

a)

b)

The District agrees to deduct from the salaries of its full and part-time employees dues for the Civil Service
Employees’ Association, provided said employees individually and voluntarily authorize such deduction.
CSEA, Inc. shall have exclusive rights to payroll deduction of dues and union sponsored insurance and
benefit program premiums for employees covered by this agreement. Such dues and premiums shall be
remitted to CSEA, Inc. 143 Washington Avenue, Albany, NY 12210, on a payroll period basis. No other
organization shall be accorded any payroll privileges without the express consent and written authorization
of CSEA, Inc.

Employee authorization shall be in writing on a form prescribed by the CSEA, except that such form shall
contain, on its face, the following wording:

"I hereby waive all right and claim for said moneys so deducted and transmitted in
accordance with this authorization, and relieve the School District and all of its Officers
from any liability therefore."

SECTION 2 - Agency Fee Deduction

a)

b)

Pursuant to passage of legislation enabling the implementation of Agency Fee Deduction, the District does
hereby agree that in accordance with the regular dues deduction procedures, any employee who has not
voluntarily authorized membership dues deductions shall pay to the Collective Bargaining Agent (CSEA) a
service charge toward the administration of this agreement.

Each employee will have available membership in the Civil Service Employees’ Association on the same
terms and conditions available to every other member of the Association.



c)  The service charge shall not exceed the amount authorized for regular full-time members and 50% of said
amount for part-time members.

d)  The Civil Service Employees’ Association herewith indemnifies and saves the School District, Board of
Education and its employees harmless from any and all lawsuits, actions, or procedures at law before the
Courts or an administrative agency arising from this article.

SECTION 3 - New Employee Orientation

The District agrees to allow the Association Unit President or her/his designee to meet with a new employee
upon hire. The purpose of the meeting is to talk to the new employee about the benefits of Union membership.
This shall be paid time for up to fifteen minutes during working hours.

ARTICLE VI
WORK SCHEDULE

SECTION 1 - Full-time 12 Month Employees - (Clerical, Custodial & Computer Techs)

Employees hired to work a full twelve (12) month period (July | through June 30) and who work the regularly
scheduled workday and workweek in any of the non-instructional job classifications covered by this agreement
shall be considered full-time employees.

SECTION 2 - School Nurses

School Nurse positions shall be in accordance with the school calendar and/or as authorized by the
Superintendent of Schools and shall be for 180 workdays.

SECTION 3 - Aides

Hourly paid aides shal! work pursuvant to the schedule promulgated by the Superintendent of Schools and shall be
for a maximum of 180 workdays unless authorized by the Superintendent or designee.

Conference Days and Final Testing Days — with building administrator approval, aides can work their normal
schedule. Authorization form must be submitted to District Office at least two days prior to day worked.

SECTION 4 - Full-Time 10-1/2 Month Employees {Clerical)

Ten and one half month clerical employees are to work the 180 day teachers' calendar in addition to 15 days
immediately prior to the start of school and 15 days immediately following the close of school; said thirty days
subject to adjustment by mutual agreement of the employee and the employee's supervising administrator; such
employees shall be considered full-time employees.

SECTION 5 — Assignments

Employees whose assignments will change will be notified of their new assignment and/or hours for the next
school year by May 15. All assignments are subject to change or cancellation in the event of a reduction in force.

Aides will be given the opportunity to write in their top three (3) choices for duty preference within their
building. This does not guarantee that duty. which is assigned by the building administrator. The employee’s
duty choice will be given consideration based on ability and district need. Seniority may be considered but is not
the deciding factor.
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ARTICLE VII
WORKWEEK

SECTION 1 - Clerical Employees

The workweek for full-time clerical employees (12 month and 10-1/2 month) shall be Monday through Friday;
consisting of an eight (8) hour workday including paid 45-minute lunch and two paid ten-minute breaks per day.

SECTION 2 - Custodial & Computer Tech Employees

a)

b)

For custodians hired prior to July I, 1994 the workweek for full-time custodial employees shall be Monday
through Friday, consisting of an eight (8) hour workday including 30-minute paid lunch and two paid ten-
minute breaks. This schedule shall be in effect for the full twelve (12) months.

1. Custodial employees hired prior to July 1, 1994 may work the workweek as stated in Section 2(b) on
a voluntary basis.

For custodians hired after July 1, 1994 the workweek for full-time custodial employees shall be any five
consecutive days, consisting of an eight (8) hour workday including paid 30-minute lunch and two paid ten-
minute breaks. This schedule shall be in effect for the full twelve (12) months.

SECTION 3 - School Nurses

a)

b)

The normal workday shall be 7-1/2 hours with 45 minute paid lunch and two paid ten minute breaks, except
that it is expressly understood that the Superintendent of Schools may, in his discretion, alter and extend
the quitting time to meet the educational and administrative needs of the District.

Nurses who work weekday field trips that extend their workday beyond 8 hours shall be compensated for
all hours worked beyond 8 hours (rounded to the nearest hour) at the time plus half rates. Additionaily,
nurses who work trips that incorporate an “overnight” (10:00 p.m. — 6:00 a.m.) shall receive, in addition to
any other compensation as described herein, $150.00 for each “overnight” (Sunday — Saturday). Trips on
Saturday will be paid at time plus half rates, trips on Sundays will be at double time. Substitute Nurse will
be paid at $25/hr. plus the overnight stipend if applicable.

SECTION 4 - Aides

a)

b)

The work schedule, and number of hours to be worked, for all hourly paid Aides, shall be determined by the
appropriate Administrator subject to the approval of the Superintendent of Schools.

Aides who are scheduled to work more than four (4) hours per day shall receive up to one (1) hour unpaid
lunch (at the supervising administrator's discretion) and shall receive two paid ten-minute breaks per day.

ARTICLE VIII
HOLIDAY WORK SCHEDULE/SUMMER WORK SCHEDULE
(Full-Time Clerical Only)

SECTION 1 - Holiday Work Schedule

12 Month Clerical employees shall have a reduced day when school is not in session from September through
June without any reduction in salary. All clerical employees will work 8:00 a.m. — [:15 p.m. on those days.



SECTION 2 — Full-Time 12 Month Clerical Employees Summer Work Schedule

During the months of July and August, the workday for the full-time clerical staff shall consist of six {6) hours
per day of work. During this period, full-time clerical employees shall work four (4) days per week and receive
their normal weekly pay. (Either they shall work Monday through Thursday or Tuesday through Friday, other
arrangements must be mutually agreed upon.)

Part-time clerical employees will work four days per week (@ four hours (4) per day during the months of July
and August with no reduction in pay. ’

SECTION 3 — Nurses Summer Work

Nurses shall in addition to their normal work schedule, work one extra day during the summer recess period to
perform sports physicals or immunization reviews for new students and in turn receive one (1) day off with pay
as compensation during the school year.

SECTION 4 — Custodial & Computer Technicians Summer Schedule

Effective July 1, 2014, Custodians and Computer Techs to receive five (5) additional days off during the summer
months (July-August). Days must be approved by Supervisor and cannot be linked together. Evaluate after first
year to determine if there is an increase (10% or greater) in overtime. If so, days to be eliminated for the
remainder of the contract.

ARTICLE IX
VACATIONS
(12-Month Clerical, Custodial & Techs Only)

Twelve (12) month personnel shall receive paid vacations as follows (Eligibility shall begin on July 1¥ after
employment and):

a)  After completion of:

* One (1) year of service full-time personnel shall receive two (2) weeks paid vacation.
» Three (3) years of continuous service fuli-time personnel shall receive three (3) weeks paid vacation.
» Eight (8) years of continuous service full-time personnel shall receive four (4) weeks paid vacation.

Employees hired after July 1 of any year will receive on the subsequent July 1 a proration of 10 vacation
days. Annually thereafter, they will receive their full allocation. For the purpose of determining when an
employee reaches the next allocation of days, (10-15-20) beginning employment between July 1 &
December 31 will count as a full year for vacation purposes. Working less than half a year will not count
as a year.

b)  Vacation may only be accrued up to a maximum of ten (10) days
ARTICLE X
HOLIDAYS
SECTION 1 (12 Month Clerical, Custodial and Techs)
Twelve (12) month employees shall be granted twelve (12) paid holidays. The Superintendent of Schools shall

designate holidays after consultation with the President of the Association and prior to submission to the Board
of Education for their approval.
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SECTION 2 (12 Month Clerical, Custodial and Techs)

In addition to the twelve holidays as indicated in Section 1 above, the noted staff will receive five (5) floating
holidays. Floating holidays shall be subject to the approval of the immediate supervisor and the Superintendent
of Schools or his/her designee.

a)  Two (2) floating holidays must be held until April 1. Floating holidays will not be forfeited. All Floating
holidays must be used each school year. In the event of emergency closings (Article XX, Section 3), staff
members will use these days first to account for the emergency closing day. If there are additional floating
holidays left after April 1, the staff is encouraged to use those days in concert with days owed to the
professional staff.

b) 10.5 month Clerical employees to receive three (3) floating holidays. Floating holidays will not be
forfeited. All Floating holidays must be used each school year.

SECTION 3 (Aides only)
School Aides shall receive six (6) paid holidays a year. Two (2} holidays shall be Thanksgiving Day and the

Friday following Thanksgiving. Four (4) of the six (6) floating holidays are be taken at the employee’s discretion
upon approval of immediate supervisor.

ARTICLE XI
SICK LEAVE

SECTION 1 — 12 month clerical, custodial, and techs (including part-time employees)

Effective July 1, 2014, sick leave, with pay, is granted at the rate of twelve (12) sick days per year, cumulative to
275 days for full-time employees. Said time to be credited upon employment and prorated based on date of hire.

SECTION 2 - 10-1/2 Month Clerical Employees (including part-time employees)

Effective July 1, 2014, sick leave, with pay, is granted at the rate of ten (10) sick days per year, cumulative to 275
days. Said time to be credited upon employment and prorated based on date of hire.

SECTION 3 - School Nurses (including part-time employees)

Effective July 1, 2014, sick leave, with pay, is granted at the rate of ten (10) sick days per year, cumulative to 275
days. Said time to be credited upon employment and prorated based on date of hire.

SECTION 4 - Aides

Effective July 1, 2014, sick leave, with pay, is granted at the rate of eight (8) sick days per year, cumulative to
275 days. Said time to be credited upon employment and prorated based on date of hire.

SECTION 5 - Supplemental Sick Leave (Clerical, Custodial, Computer Tech. & Nurses)
Supplemental sick leave may be granted at the request of an employee who is unable to perform his/her duties as
a result of a serious illness and/or accident and upon submission of medical certification from a physician to the

Superintendent of Schools in accordance with the following provisions:

a) the employee must first exhaust all his/her accumulated sick leave, vacation time, personal leave or any
compensatory time.



b)  the employee shall receive half (1/2) pay for as many payroll periods as the number of years of employment
service to the District. Those employees eligible to receive pay under workman’s compensation wili be
paid under workinan’s compensation pay rates without supplemental sick leave.

¢) the Board of Education reserves its right during any period of convalescence to have the employee
examined by the Board's doctor.

SECTION 6 - Sick Leave Bank

The District shall allow the Mt. Sinai Non-Instructional Unit of CSEA to establish, maintain, and administer a
voluntary sick leave bank. Such sick leave bank shall contain a maximum of 200 sick leave days. Employees’
contributions to the sick leave bank from such employees’ accrued sick leave entitlements shall be limited to a
maximum of four unused accumulated sick leave days per employee. All additional employee donations of sick
leave shall be deducted from future employee sick leave allocations.

ARTICLE XII
PERSONAL LEAVE
SECTION |

Twelve (12) month employees (clerical, custodial and computer techs) of the District may have five (5) personal
leave days.

SECTION 2

Aides who work 5.5 hours or more per day during the 180 day school calendar year will be granted five (5)
personal leave days.

Aides who work less than 5.5 hours per day during the 180 days school calendar year will be granted three (3)
personal leave days.

School Nurses shall receive five (5) personal leave days per school calendar year.

SECTION 3

Ten and one half (10-1/2) month employees of the District may be granted four (4) personal leave days.

SECTION 4

Unused personal leave days shall be added to the total accumulated sick leave to be used thereafter for sick leave.

SECTION 5

Application for personal leave is as follows:

a) Leave days may be allowed without loss of pay for personal reasons where matters cannot be attended to
outside the normal school day. Personal leave days that extend weekends, holidays, and vacations or are
more than two consecutive days must:

1. be requested at least 72 hours prior to the day(s) requested (will be waived in cases of emergency).
Response will be given one (1) school day later for request made within the week of said date or

approval can be assumed. Those days requested that are received prior to the week before will receive
a response at least a week before said requested leave days.



2. be fully explained on a District form.
3. be approved by the Superintendent or his’her designee.
b)  All personal leave days not referred to in "a" above need no explanation and no approval.

¢) Personal leave days will be accumulated as part of sick days.

ARTICLE XIII
BEREAVEMENT LEAVE

Upon notifying the Superintendent of Schools, the employee shall be granted no more than five (5) consecutive
days leave of absence, each occurrence, with pay from scheduled work upon the death of employee's husband,
wife, child, parents, parents-in-law, grandparents, grandparents-in-law, brother, brother-in-law, sister, sister-in-
law, and grandchildren. This shall not be considered part of sick time or personal leave time.

ARTICLE XIV
CHILD CARE LEAVE

After three (3) years of continuous employment, employees shall be granted child care leave without pay for up
to one (1) year for the birth/adoption of a child. At the expiration of such leave, he/she shall be returned to
his/her position or an equivalent position at the level of benefits he/she had when the leave began, providing such
position exists.

ARTICLE XV
LEAVE OF ABSENCE

The Board of Education may grant a leave of absence for employees who have completed three (3) years of
service in the district without pay not to exceed one (1) year to any employee requesting such leave in accordance
with the following:

a)  The employee must first state the reason for such leave to the Superintendent of Schools.

b) The Superintendent of Schools then will forward to the Board of Education his/her recommendation for
approval or disapproval.

ARTICLE XVI
INJURY ON JOB

SECTION 1

If a full-time clerical, custodial, nurse, computer tech or regularly scheduled aide is injured in the performance of
his/fher duties and the employee elects to file for workman's compensation and providing that all of the
employee's time and leave benefits are exhausted, the employee shall receive from the district the differential
between his/her compensation allotment and what the employee would have normally earned if such job related
accident had not occurred up to a maximum of six (6) months. The six-month period will start after employee’s
time and leave benefits are exhausted.



SECTION 2

The employee shall, upon certification by a physician, be guaranteed his/her job, provided that such employee
notified the Superintendent of Schools within two (2) weeks after certification by a physician that the employee
is able to return to work.

SECTION 3

The Board reserves the right during any period of convalescence to have the employee examined by the Board's
doctor.

ARTICLE XVII
UNIFORMS
(CUSTODIANS & NURSES)

SECTION 1

The District shall furnish all custodial employees. which includes groundskeepers, with five (5) warm weather
uniforms and five (5) cold weather uniforms, one of which shall be worn at all times. The employee will be
responsible for proper maintenance of said uniforms and to report any need of replacement to the respective
supervisor. Every effort will be made to supply uniforms on/or about July 30th. Uniforms will be replaced when
damaged or worn, upon return to the district.

Custodial employees not wearing their uniforms during their regular assignment will be provided with one verbal
and one written warning. After said warnings if an instance arises where the custodian is not in uniform, without
an acceptable reason, the custodian will be dismissed from the job site at a loss of pay (minimum of two hours)
until such time as the custodian returns in uniform.

Nurses will be given an annual uniform allowance of $300. Nurses may purchase their own uniforms up to the
allowable amount provided a purchase order preceded the purchase. Said amount to be reimbursed upon
submission of purchase receipt.

SECTION 2

All employees who resign and/or terminate for any reason whatsoever, shall be required to return their assigned
uniforms to their respective supervisor.

SECTION 3

The District shall make available foul weather gear for use by employees who are directed to work in inclement
weather. Such foul weather gear shall not be removed from the school grounds by the employee unless
authorized to do so by his/her supervisor. Uniforms will include weather appropriate hats. coats, and gloves.
Annual footwear allowance of $150.00 to be paid upon submission of purchase receipt.

The following list includes the uniform items the District will provide:

a) five (5) pants and five (5) cargo shorts

b) five (5) shirts long sleeve and five (5) short sleeve Polo style and five (5) short sleeve “t” short style
¢) two (2) sets of Gloves (! winter pair and t work glove pair)

d) two (2) hats (one summer baseball cap and one winter hat with ear flaps)

e) one (1) jacket liner

f) two (2) sweatshirts with front zipper and hood

g) one (1) set of raingear (pants and jacket)



SECTION 4

Custodians and Techs to receive annual cleaning stipend of $375.00 added to their salary.

ARTICLE XVIII
NEW POSITIONS & VACANCIES

SECTION 1

All new positions and vacancies will be posted for ten (10) working days throughout the school district and all
present employees shall be given first consideration based on qualifications and seniority, and a copy forwarded
to the President of the Association in accordance with the specifications established by the Suffolk County Civil
Service Commission.

SECTION 2

Any qualified employee may notify the district office, in writing, of his/her interest in such position before any
consideration is given to recruiting from other than those employed in the district. Candidates will be given a
general letter notifying them of the selection.

SECTION 3 - Layoffs

Layoffs for non-competitive and labor class will follow seniority within title unless for cause. Employees will be
provided notice of impending layoffs within 20 workdays following the last annual budget vote.

ARTICLE XIX
OVERTIME, NIGHT SHIFT DIFFERENTIAL & COMP TIME

SECTION I - Overtime

Overtime work, when approved by the Superintendent of Schools and/or his/her designee, shall be paid on a time
and one-half basis for any time worked in excess of forty (40) hours per week.

SECTION 2 — Double Time

Double time will be paid for work performed on a legal holiday or Sunday (except when Sunday is part of the
employee’s normal workweek).

SECTION 3 - Night Shift Differential

a) Custodial employees scheduled to begin work before 12:00 p.m. will be considered a day shift employee
and after 12:00 p.m. will be considered a night shift employee. Night shift differential will be $3.20 per
hour effective July 1, 2018. Said amount to increase $.10 each year of the agreement. Day shift
custodians who work night hours do not receive differential pay but will receive time plus one half for
hours covered beyond their forty (40) hours.

b) Those night shift employees who work a day schedule during the term September 1 to June 30 will also
be given the so-called differential.

c) Night shift differential will be calculated and included as part of the employee’s pay in their regular

paycheck from September through June. If an employee changes shifts requiring an adjustment, said
adjustment will be made.
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SECTION 4 — Building Checks

Building Checks and Alarms (only) — Custodians will be paid for one hour travel time and one hour building
check/alarm at time and a half.

SECTION 5 — Custodial Overtime

The District may elect not to count sick leave as time worked only for the purposes of custodial overtime
compensation if a custodial employee has utilized, within a contract year, sick leave without a doctor’s note for
more than four (4) occasions on a Monday or more than four (4) occasions on a Friday.

ARTICLE XX
EMERGENCY CLOSINGS

SECTION |

It is mandatory that all custodians report to work during any emergency closing. Custodial employees will
receive time and one half pay on days when school is not in session due to an emergency closing day. Employees
will receive time and one half on Saturdays and double time on Sundays provided the forty (40) hour minimum
work week is met. All work done on weekends and holidays during emergency closings will be guaranteed for a
minimum of four (4) hours pay for those employees who were not scheduled to work that day. 1If the weekend or
holiday is part of the full-time employee’s scheduled work week. then there will be a minimum guarantee of eight
(8) hours pay. Full-time weekend employees (40 hours) to receive time and one half if District cancels all
activities.

SECTION 2

In cases of emergency as determined by the Superintendent, employees receiving night differential will not lose
their differential for working the day shift.

SECTION 3

Clerical staff will not report to work on emergency closing days and will be allowed to charge the day as a
floating holiday. If employee has no floating holidays, he/she can use a sick, personal, vacation, or elect no pay
for each day closed.

SECTION 4

Hourly paid school aides who report to work and who are then released due to an emergency school closing will
receive a full, regular day's pay for the day in which the hourly school aide is released.

SECTION 5
In the event of a two hour delay, those clerical, tech, nurses and aides whose start times are affected, shall report
to work utilizing a one hour delay. Custodial/Grounds staff to receive one hour pay at regular rate.

ARTICLE XXI

MILEAGE

Fifty cents (.50) per mile will be paid to all employees when they are directed by their supervisor to use their
individual vehicles for district business.
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ARTICLE XXII
PAY PERIODS

SECTION 1 - Clerical, Custodial, Techs and School Nurses only

All employees shall be paid in accordance with the bi-weekly payroll procedures established by the Board of
Education. In the event a holiday takes place on a scheduled payday and provided that the paychecks are
available at the school, the employees shall receive their paychecks the day before such holiday.

SECTION 2 - Aides

All employees shall be paid in accordance with the bi-weekly payroll procedures established by the Board of
Education. In the event a holiday takes place on a scheduled payday and provided that the paychecks are
available at the school, the employees shall receive their paychecks the day before such holiday. Time cards will
be the responsibility of the appropriate administrator. Pay periods for the Aides will run two (2) weeks behind
due to the hourly rate of pay.

ARTICLE XXI11I
CONFERENCES, SEMINARS, SKILL/TRAINING STIPENDS

SECTION 1

In the event the district administration directs an employee to attend a conference and/or seminar beneficial to the
educational needs of the district, the employee shall suffer no loss of pay, time or leave benefits. All reasonable
expenses incurred by the employee that have prior written approval of the district administration such as
registration fees, transportation, meals and lodging, shall be reimbursed by the district after submission of receipt
expenditures.

Special Education student training will be provided to all aides. Aides will be paid at their hourly rate for all
training received.

SECTION 2

a) Any non-instructional employee who takes course work at their supervisor’s request to improve such
employee’s skills or receives certification that will allow such employee to perform a service to the District’s
benefit and/or save the District money shall receive a $500 annual stipend added to their salary if asked to
perform said service (for as long as they maintain that certification and perform the service for the District).

b) Computer Technicians and Network and Systems Specialists who have obtained a Bachelors Degree or who
have attained a Certification in Microsoft Networking and elect to receive the following stipend(s) shall
complete, if practicable, on average a minimum of five service calls per day (assuming a backlog). Complete
is defined as satisfying the original request and providing a solution to the trouble. When less than five calls
are required an average three hour turnaround time, if practicable, will satisfy this provision:

Bachelors Degree $3500 yearly
Microsoft Networking Certification ~ $5000 yearly
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ARTICLE XXIV
PRYSICAL EXAMINATIONS

SECTION 1

Each employee shall be required, as a prerequisite for employment, to undergo a physical examination. Such
examination shall be reported to the Superintendent of Schools on a form provided by the District.

SECTION 2

The District, at its expense, shall make the necessary arrangements for the employee to be examined by the
District Physician whenever the District deems such examination to be necessary.

ARTICLE XXV
INSURANCE

Clerical, Custodial, Computer Techs, Nurses and those Aides regularly scheduled to work more than six (6) hours
per day (part-time clerical, custodial, computer techs, and nurses who work 50% or less can buy into health
insurance as per the aides’ schedule)

SECTION I - Health Insurance

The health insurance program of benefits will be those provided for New York State employees (commonly
known as the Empire Program, Core Plus Enhancements) in any given year regardless of the insurance carrier
(self-insured, state managed or private insurance firm).

a)  The School District shall pay 100% of Health Insurance for an employee and his/her immediate
family for employees employed by the district prior to July 1, 1994.

a)  For thoge initiating employment after July 1, 1994, the school district shall pay 90% of the premium.

b)  Health Insurance for Aides working 5.5 or less hours per day:
Aides will be eligible to participate in the health insurance program. The aides will be responsible to pay
their portion of the premium upfront and quarterly (September 1, December 1, March 1, and June 1) by

certified check made out to the Mount Sinai School District. The health insurance contribution rate for the
aides will be as follows:

Aides working 1-3 hours per day 100% of the premium
Aides working 4 hours per day 85% of the premium
Aides working 5 hours per day 70% of the premium
Aides working 5.5 hours per day 60% of the premium

Those aides currently receiving health insurance (grandfathered in) will continue to do so. Said employees
will be required to pay 10% of the premium.

d)  As long as the District remains in a premium based program, should an employee (clerical, custodial,
computer techs, nurses and aides regularly scheduled to work more than six (6) hours per day) elect not to
be covered under the District's health plan, the declination amount will be capped at $12,000 for family and
$5.500 for individual for those employees hired on or before June 30, 2018; new hires (after July t, 2018}
the amount will be capped at $7.500 for family and $4,000 for individual. Written notification by

employee must be received in the Business Office no later than April 1 prior to the school year during
13



e)

g)

which benefits are to be declined. For employees not currently employed, such election shall be made at
time of employment. Health benefits will be reinstated as per insurance carrier regulations, following
evidence of insurability. Employees electing not to participate in the health insurance program will be
compensated at the end of the school year in which they elect not to participate.

The District will contribute to the health insurance premium for retirees (and their families if applicable) of
the school district as follows:

30 years or more of service to Mt. Sinai School District — 80%
25 years or more of service to Mt. Sinai School District — 70%
20 years or more of service to Mt. Sinai School District — 65%
15 years or more of service to Mt. Sinai School District — 55%
10 years or more of service to Mt. Sinai School District— 50%

If the employee retires in their first year of eligibility, without penalty, the above chart will apply. If
the employee does not retire in their first year of eligibility. without penalty, the fifty percent (50%)
rate will prevail. If the employee’s first year of eligibility has passed as of June 30", 2018, the
employee must retire by July 1, 2019 to be eligible for above listed percentages. However, if an
employee has less than twenty-five (25) years of service in their first year of eligibility to retire,
without penalty. the employee will then be able to work up to and including the completion of twenty-
five (25) years of service in order to maintain the status of first year eligibility to retire, without
penalty, to qualify for the benefit in the above chart.

Non-instructional employees who retire with 200 of their sick/personal day allocation and a minimum of 10
years of service, will receive an increase of ten percent (10%) toward the health insurance premium.

Non-instructional employees retiring in their first year of eligibility (ERS without penalty or the year in
which they complete 25 years of service to the district) will receive an additional 5% toward the health
insurance premium. Employees whose eligibility has passed as of June 30, 2018, must retire by July |,
2019.

SECTION 2 - Dental Insurance

Dental insurance benefit provisions are to be those negotiated within the terms of the Mt. Sinai Teachers’
Agreement. While said language is subject to modification during the term of this agreement, in no case shall the
yearly district contribution per non-instructional employee {with benefits) be less than $635 per employee for the
length of the contract.

Said language is subject to modification during the term of this agreement.

SECTION 3 - Retirement

a)

b)

c)

d)

The District shall assume the entire payment to the New York State Employees' Retirement System, 75C,
currently in effect, in accordance with the current rules and requirements of the retirement system.

Those Tier 1 and Tier 2 employees eligible to enter 751 will be allowed to do so at an expense to the
District of 8/10'ths of 1%. The employee will incur additional cost.

The District shall adopt 41j of the Retirement and Social Security System to enable each member to
participate in that program.

Full-time employees are eligible to participate in a 403b program at their own expense.
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SECTION 4 - Severance

Non-Instructional employees who sever their relationship with the Mt. Sinai School District can have their full
time experience in Mt. Sinai applied to severance compensation provided that:

a) Said employees have completed at least five (5) years full time in Mt. Sinai. (For the purpose of eligibility
of health insurance at retirement, an employee’s time in military service shall be added to the time they
have accrued working in the District.)

b) Said employees have accumulated a minimum of fifty (50) sick days (secretaries, techs and custodians),
forty (40) sick days (nurses) and thirty (30) sick days (aides) at the time of severing their relationship.

c¢) All employees sever their relationship with the district in good standing,
Non-Instructional employees who meet all three conditions at the time of severing their relationship shall be

compensated by applying the daily rate of pay, times the number of accumulated sick days as per the following
schedule:

Completion of: 1 day's pay for each:
5-10 years 4 days accumulated
11-15 years 3 days accumulated
15+ years 2 days accumulated

SECTION 5 - Disability Insurance

The District shall provide all bargaining unit members with NYS Disability Insurance. Bargaining unit members
shall pay 60 cents per week per employee toward the cost of this benefit.

ARTICLE XXVI
GRIEVANCE PROCEDURE

Section 1 — Settlement of Disputes
A) Grievance

Grievance shall mean any claimed violation, misinterpretation, or inequitable application of this Agreement that
relates to or involves a unit member or group of unit members pertaining to the exercise of the duties assigned to
him/her/them. Any grievance or dispute which may arise between the parties with respect to the applicable
meaning or interpretation of this agreement shall be resolved in the following manner:

Informal Stage

The aggrieved unit member and an Association representative shall orally present his/her grievance to his/her
immediate supervisor who shall orally and informally discuss the grievance with the aggrieved employee and the
Association representative. The immediate supervisor shall render his/her written determination to the aggrieved
employee and the Association representative within ten (10) school days after the grievance has been presented to
him/her. If such grievance is not satisfactorily resolved at this stage, the aggrieved employee and the Association
may proceed to the Formal Stage.

Formal Stage



Step 1 - Within fifteen (15) school days after a determination has been rendered by the immediate supervisor, the
aggrieved employee and the Association representative may make a written appeal to the Superintendent or
his/her designee for review and determination. An informal hearing will be held where such parties may appear
and present oral and written statements supplementing their position. Such hearing shall be held within thirty
{(30) school days after the written appeal is lodged.

The Superintendent or his/her designee shall render his/her determination within fifteen (15) school days after the
informal hearing is completed. The determination will state the basis for the determination.

Step 2 — Should the Association not accept the Step 1 determination, it may appeal to the Board of Education in
writing within fifteen (15) school days of the Step 1 determination. The Board will review the unit’s appeal
submission and the Superintendent’s determination and render a final written determination within thirty (30)
school days of its receipt of the appeal. It will be within the Board’s discretion to require a personal appearance
by the Association Representative.

B) Processing Grievance during Working Hours

The Association President shall be granted a reasonable amount of time off with pay, subject to the approval of
the Superintendent or his/her designee, for the purpose of processing grievances.

ARTICLE XXVII
SALARIES

SECTION 1 (Clerical, Custodial, Nurses, Computer Technicians, Aides)
Aides’ salaries are on a separate schedule attached. All other Employees other than Aides will receive an

increase of .65% plus step for each school year of contract. The school year starts on July 1* and continues until
June 30" of the next year.

2018-19 .65% + Step

2019-20 65% + Step

2020-21 65% + Step

2021-22 .65% + Step

2022-23 65% + Step
SECTION 2

Differential Pay — Aides — All Aides employed by June 30, 2018 shall receive .30 cents per hour stipend. This
shail replace the stipend that was only for special education aides.

SECTION 3
Salary steps shall be payable each July Ist.
SECTION 4

Each employee will move one vertical step on the salary schedule for each satisfactory year on the job {(mid year
hires must work a minimum of 6 months to move to the next step) with the following exception.

a) All non-instructional employees not performing up to their supervisor’s expectations will be given a
written midyear evaluation outlining the deficiencies and expectations for improvement. An employee
shall have a minimum of four (4) months to show improvement in his/her performance. If improvement
is still not satisfactory, the employee will be held on step for one (1) year. If improvement is shown, the
subsequent year the employee will be able to move to the appropriate step as if he/she had not received

an unsatisfactory evaluation. If improvement is not shown in the subsequent year, the employee will lose
16



the step movement for that prior year forever. In the event the District withholds a step increment, the
CSEA shall have the right to file a grievance pursuant to Article XXVI. After Step 2, the CSEA may
proceed to advisory arbitration in accordance with the rules of the New York State Public Employees
Relations Board; Advisory Arbitration applies only to Article XXVII, Section 4 of this contract
agreement.

ARTICLE XXVIII
LONGEVITY & CAREER INCREMENT

SECTION 1 — Longevity

The contract shall contain the following longevity formulas that shall be effective on 7/1/13:

July 1 after completion of: Full Time Employees Aides

10 years of service $600 20 cents/hr
15 years of service $700 20 cents/hr
20 years of service $900 20 cents/hr
25 years of service $1000 25 cents/hr
31 years of service $1600 30 cents/hr

Note: Only those employees eligible for such longevity benefit within the 2013-14 contractual year will have
such payment placed “on schedule” in their base rate of pay. Subsequent payment for longevity benefits will not
be placed “on schedule” for purposes of calculating the base rate of pay.

SECTION 2 — Retirement Incentive
Employees will receive a Retirement Incentive as follows:

20 years or more of service - $500 for each year of service
25 years or more of service - $600 for each year of service

If the employee retires in their first year of eligibility, without penalty, the above chart will apply. If the
employee’s first year of eligibility has passed as of June 30, 2018, the employee must retire by July 1, 2019 to be
eligible for the above listed percentages. However, if an employee has less than twenty-five (25) years of service
in their first year of eligibility to retire. without penalty, the employee will then be able to work up to and
including the completion of twenty-five (25) years of service in order to maintain the status of first year
eligibility to retire, without penalty. to qualify for the benefit in the above chart.

ARTICLE XXIX
LABOR MANAGEMENT COMMITTEE

In order to promote harmonious labor/management relations between the District and the Association, the
following shall apply:

SECTION | - Meetings

The President of the Association and the Superintendent of Schools shall meet once a month, if necessary, to
confer informally on matters relating to the terms and conditions of the Collective Bargaining Agreement which
affects the students, the district and the employees.

SECTION 2 - Additional Personnel

The President of the Association and the Superintendent of Schools both reserve the right to invite additional
district personnel who they shall determine may contribute to the matter under discussion at such meeting.
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ARTICLE XXX
MISCELLANEOUS

SECTION |
As required by Section 204-a of the Civil Service Law, the following is added to this agreement:
"It is agreed by and between the parties that any provision of the agreement requiring legislative action to permit

its implementation by amendment of law or by providing the additional funds therefore, shall not become
effective until the appropriate legisiative body has given approval.”

SECTION 2
Negotiations for a successor agreement shall begin on or about January 2, 2023.
ARTICLE XXXI
DURATION

This agreement shall commence July 1, 2018 and continue in effect up to and including June 30, 2023.
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STATE OF NEW YORK
8S:
COUNTY OF SUFFOLK

IN WITNESS WHEREQOF, the parties have hereunto set their hand and seal this 1st day of October, 2018.

BOARD OF EDUCATION
UNION FREE SCHOOL DISTRICT
MT. SINAI, NEW YORK

MT. SINAI SCHOOL. CIVIL SERVICE
EMPLOYEES' ASSOCIATION

(NON INSTRUCTIONAL)

MT. SINAIL, NEW YORK

Michael Hagenb
CSEA President

MT. SINAI SCHOOL ADMINISTRATION
UNION FREE SCHOOL DISTRICT
MT. SINAI, NEW YORK

Lo p.dd

Gordon Brosdal
Superintendent of Schools

CIVIL SERVICE EMPLOYEES’
ASSOCIATION NEGOTIATOR

Liam Russertt
Labor Relations Specialist



Non instructional Salary Schedule

| Noninstructional Salary mn_s._.._n 2018/19 “ |

INCREASE a.g,. PLUS m,_.m_. | ] . | _

Steno ActClk | 8cClk Typ | ACITpst | DatPrClk |*CompRej LPN | R Nurse | CompTch| NtwkSpl
1]$ 40852 s . 13 39,409 |§ 40,186 |§ 41,097 |§ 45218 [§ 38,075 '§ 47,068 |$ 33,531 % 41407 % %.@.mﬁ § 52,464
21s ﬂ.wmu% 58,607 § 38,776 |$ 40,110 |§ 40386 |$ 42,699 |§ 45920 '§ 38776 § 47,768 |§ 34232 § 42,109 “n 49,660 | $ 53,165 |
3|8 422548 50308 |$ 30478 |§ 40811 § 41,588 [§ 43399 [§ 46621 % 39478 |$ 48470 § 34933 | § 42809 § 50,360 | § 53,867
4]s 42955 (5 60010 3 40178 [ 41,5123 %...mmfu 44,101 |§ 47,322 |§ 40,178 |§ 49,172 | § 35634 | § 43,511 '§ 51,062 § 54567 |
5% 43,65 $ 60711 |§ 40,880 |§ 42214 |§ 42990 '§ 44,802 [§ 48023 % 40,880 u 49,872 1« 36,336 | 44,212 |§ 51,763 | § 55269
6]$ 44357 (8 61,412 |§ 41,581 |§ 42914 [$ 43,691 |§ 45503 [§ 48725 '§ 41,581 's 50,574 |§ 37,036 | § 44913 |§ 52464 | § 55,969
718 45059 |3 62113 [§ 42282 |§ 43616 |§ 44392 |§ 46204 |§ 49425 '§ 42,282 | § 51,275 |$ 37,738 |§ 45615 (% 53,165 $ 56,671
8% 45760 |3 628158 42984 '§ 44316 |§ 45093 [§ 46906 |§ 50,127 |§ 42984 |§ 51976 |§ 38,438 | § 46315 | 53867 § 57,373
9 ]s 46461 |§ 63515 § 43,684 ' § 45018 [§ 45795 |§ 47,606 u|m.o|§ s 43684 (3 526773 39,140 | § 47,017 | $ 54567 1§ 58073
10]$ 47,163 | § 64217 [§ 44386 | § 45719 |§ 46,495 [§ 48308 T«......m.wm.f.m 44386 |§ 53378 |§ 39841 § 47,718 |§ 55269 u 58,775 |
11]$ 47863 [§ 64918 |§ 45087 § 46420 |§ 471978 49,008 |§ 52,230 |§ 45087 |§ 54079 |§ 40,542 |§ 48419 [ 55969 | § 59,476
12]$ 48565 | § 65619 [§ 45,788 '§ 47,121 |§ 47,898 [§ 49,710 |§ 52931 § 45788 |§ 54781 '§ 41,243 |§ 49,120 |§ 56,671 |§ 60,177
13[$ 49266 |$ 66320 |§ 46489 |§ 47823 |§ 48599(§ 50412 § 53632 § 46489 |§ 55481 |§ 41,945 |§ 49,822 |§ 57,373 | § 60,878 |
14]$ 49967 |§ 67,021 [§ 47,191 |§ 48523 [§ 49300 |% 51,112 |§ 54334 |§ 47,191[§ 56,183 |3 426458 50522 $ 58,073 % 61,579
15[ 50,668 | Ts o172 [ 47891 |$ 49225 (% 50001 (% 51814 % 55034 . 47891 |$ 56,884 |§ 43347 |§ 51,224 |$ 58,775 | § 62,280
1618 51369 | § 68424 |§ 48,593 [$ 49925 |3 50,702 '$ 52515 % 55736 _ 48593 |§ 57,585 § 44048 |§ 51,924 |§ 59,476 | § 62,982 |
1718 52070 [$ 69,124 |§ 49,293 |§ 50,627 |§ 51,404 . 53216 |§ 56436 |§ 49293 |§ 58286 § 44,749 |§ 52,626 |§ 60,177 | § 63,682
1818 52772 % 69,826 [§ 49995 § 51,328 |§ 52104 '§ 53917 § 57,138 |§ 49995 |§ 58988 § 45451 § 53,327 |§ 60,878 |§ 64,384
1918 53.472|$ 70,527 [§ 50696 |$ 52,029 |§ 52,806 % 54619 |§ 57,840 |8 50696 |§ 59,688 § 46151 § 54028 § 61579 3§ 65085
20]$ K._K% 71,228 |§ 51397 |§ 52731 |§ 53,508 | § 55319 § 58540 |§ 51,397 [$ 60,390 |§ 46,853 '§ 54729 |§ 62,280 | § 65,786 |
211% 548758 71930 % 52008 § 53432 % 354208 § 56021 § 59,242 % 52,098 |$ 61,091 |§ 47,554 |$ 55431 |§ 62,982 | 66,487 |
2208 55576 |$ 72,630 |$ 52,800 |§ 54133 |§ 54910 |$ 56721 $ 59943 |§ 52800 |$ 61,792 § 482558 56,131 | § 63,682 | § 67, 189 |
23|$ 562778 73332 % 53501 |§ 54834 |§ 55611 % 57423 '$ 60,644 |§ 53501 |§ 62494 '3 48956 % m@ﬁu“ iuf_u 67,889
2418 56979 |§ 74033 |§ 54202 [§ 55536 |§ 56312 |§ 58124 |§ 61,345 |§ 54202 |§ 63,194 |§ 49658 |§ 57,534 |§ 65,085 % 68,591
2508 57,679 |$ 74734 |$ 54903 |$ 56236 |§ 57013 |§ 58825 § 62,047 |$ 54903 |$ 63896 |3 50358 § 58235 s 65786 | § 69,291
26]$ 58381 |§ 75435 |3 55604 ($ 56,938 |§ 57,714 |3 59 mmfu 62,747 | § 55,604 | § 64,597 1§ 51,060 § 58937 '§ 66,487 |§ 69,993 |
27]$ 590823 76137 |§ 56306 3 57638 |3 ummw% 60228 |$ 63449 |$ 56,306 [§ 65298 |3 51,760 |$ 59,637 |$ 67,189 |§ 70,695 |
28% 59,783 [§ 76837 '§ 57006 $ 58340 |§ 359,117 |§ 60,928 § 64,149 |§ 57,006 § 65999 |§ 52462 § 60339 |§ 67,889 ﬁ..u.u&.
29|39 60485 % 77,539 '§ 57,708 |§ 59041 % 59,817 |% 61630 § 64851 § 3._.8&. 66,700 |$ 53,163 |§ 61,040 | § 68,591 | § 72,097
30]3 2_3: 78,240 | § 58,409 u %.xmn_a 60,519 |$ 62332 |$ 65552 |§ 58,409 |$ 67401 [$ 53864 § 61,741 |% %.hs% 72,798 |




Non Instructional Salary Schedule

p_

Noninstructional Salary Schedule 2019/20

NCREASE a.x, PLUS STEP | .

. /Gr | L« Clk Typst | Steno AaCk |S:ClkTyp | ACpst |DatPrClk | *CompRe LPN | R Nurse

1]3 3 117 m $ mﬁﬁ § 38322 % 39,665 |§ 40,447 [§ 42270 '§ 45512 |§ 38322 |§ 47374 [§ 33,748 |§ 41,677 [§ 49,276 § 52805
2|s &1 S...n,u 58,988 a 39,028 u 40371 |§ 41,152 |§ 42976 |§ 46218 '§ 39,028 |§ 48,079 |3 34,455 +u 42,383 | § 49,982 u&m:
318 42520 |$ 59694 |$ 39,735 $ 41,076 '$ 41,858 |$ 43,681 § 46924 '§ 39,735 |§ 48,785 | § &LSB 43,088 | '$ 50,688 u 54,217
4|3 432353 60,400 | % S.tfu 41,782 | § 42,564 u 44,387 | (§ 47,629 |§ 40,440 |§ 49491 |$ 35866 |3 43,794 |§ 51,394 § 54,922
5]% 43,990 [ 61,106 |§ 41,146 '§ 42,488 |§ 43,269 « 45004 E; 3&“7 41,146 | $ 50,19 | § 36,572 |$ 44,499 $ 52,100 | § 55,628 |
613 44646 |3 61,811 |§ 41,851 |§ 43,193 |§ 43975 |§ 45799 « 49,041 |$ 41,851 |$ 50,902 |§ 37,277 |§ 45205 | § 52,805  § 56,333 |
718 453528 62517 | § ﬁmmﬁf« 43,899 |$ 44680 |$ 46,505 u 49,746 »“ 42,557 | § m_.sfa 37983 |$ 45911 |§ 53,511 § 57,039
88 46,057 |§ 63223 |§ 43,263 '$ 44604 |§ 45, 386 n ﬁm_._ $ 50453 |§ 43263 |§ 52314 '§ 38,688 '§ 46616 |3 .u...«.,w:J_,u 57,745
9|8 46,763 |8 639288 43968 | § 45310 |$ 46,092 a 47916 u 51,158 |§ 43968 § 53,020 |§ 39,304 |$ 47,322 |§ 54922 % 58,451 |
10]$ 47469 |$ 64634 |3 44674 % 46016 $ 46,797 u &oﬁ_. 51,864 |§ 44,674 ' § mu..sﬂu. 40,100 | § 48,028 u mmst 59,157 |
11]$ 48,174 [$ 65340 |§ 45380 |§ 46,722 |§ 47,504 « 49327 |$ 52,570 § 45380 | § 54431 |3 40,805 % 48,733 a gwmul.gﬁq .
12| § 48880 | § 66,045 | § 46085 |$ 47428 | § 48210 § moc&: 53275 § 46,085 § 55137 |§ 41511 |§ 49440 u 57,039 | § 60,568 |
13§ 49586 |3 66751 § 46791 |8 48134 % #G;% 50,739 |$ 53,981 '§ 46,791 '$ 55842 |§ 42218 |§ 50,146 u.-ﬂ.ﬁﬁ:_ﬂw.
14]8 50291 |§ 67456 |§ 47,497 |$ a.m.mu.o.u 49,621 |§ 51,444 [§ 54687 |§ 47497 § 56,548 [§ 42923 [§ 50851 | 58,451 | § 61,979
151% 50998 |§ 68,163 |§ 48,203 |§ 49,545 § uﬁm.a.b.. 32,150 | § uu.%w,.m &.MSV 57,254 | § 43,629 |$ 51,557 u S_.ML 62,685
16]$ 51,703 |§ 68860 |§ 48909 |§ 50,250 § 51,032 ' § 52856 |§ 56,098 § 48909 § 57,959 |§ 44,335 | uﬁ%; $ 59,863  $ 63,391
17]% 52,409 |§ 69,574 [§ 49,614 |$ 50,956 | § &..af_.u 53,562 | § 56,803 § S.sﬁm 58,665 |§ 45040 |§ 52,968 |$§ 60,568 ¥ 64,09
18§ 33,115 % 70280 [§ 50320 |$ 51,662 T8 52443 |8 54268 |3 57 7,509 |§ 50320 § 59,371 |§ 45746 |§ 53,674 |§ 61,274 § 64,802 |
19]$ 53820 § 70986 |$ 51026 |$ 52367 |$ 53,149 [§ 54974 |§ 58215 § 51,026 'S 60,076 | $ 46451 |$ 54379 |§ 61979 ¥ 65508
20§ 54526 $ 71,691 % 51,731 |$ 53073 |§ 53855 |% 55679 | 58921 .n 51,731 | $ 60,783 |§ 47,157 | § 55,085 § 62,685 $ 66,213
21|$ 55232 § 72397 § 52,437 |$ 53,779 |$ 54,560 | § 56,385 | § 59,627 | $ 52437 § 61,488 '$ 47863 |$ 55791 .uauwuﬁ;_u 66,920 |
22|$ 55937 |$ 73,02 u 53,143 | § mie_.u 55267 |$§ 57,000 |§ 60333 § 53,143 $ S._.m.._..tu 48,568 | § 56,496 | § 64,09 | § 67,626 |
23]% moiu_u 73,808 « uu&m-,.armm_.m._..fm- 55973 |§ 57,79 |3 61,038 '§ 53,848 |§ 62900 | S.Nxh 57,202 | § 64,802 § 68,331
24]8 57349 |§ 74514 « 54,354 |§ 55897 |§ 56678 § 585023 61,744 |§ 54554 § 63,605 § 49,980 |§ 57,908 |§ 65508 |§ 69,037
25]% 58054 [§ 75219 u mm..n..%..,u 56,602 |§ 57,384 '§ 59,207 |§ 62450 '§ 55259 § 64311 |% 50686 |$ 58,614 |§ 66,213 | § 69,742
26|$ 58761 |§ 75925 a 55,966 | § 57,308 u 58089 § 59913 |§ 63,155 |§ 55966 IE 65017 |§ 51,392 s 59320 % 66,920 | $ 70,448
27|% 59,466 | § 76,632 u 56,672 | « 58,013 u 58795 § 60,619 |§ 63,861 |§ 56672 § 65722 $ 52097 | § 60,025 $ 67,626 1§ 71,154
28|35 60172 3 77,3373 57377 % 58,719 |$ 59501 '$ 61,325 % 64,566 |§ 57377 '§ 66428 § 52,803 |§ 60,731 | § 68,331 § 71,859 |
290% SmN@.+u.....Nm.Ew +_u., 58,083 | § 59,425 a 60,206 '§ 62031 '§ 65272 |§ 58,083 § 67,133 '§ 53509 |§ 61,437 '§ 69,037 m.u 72,565 |
30]$ 61,583 |§ 78749 |§ 58789 |§ 60,130 '$ 60912 $ 62737 | § 65978 | .a 58,789 '§ 67,839 |§ mﬁzt_u 62,142 | $ | $ 69,742 § 73,271 |

L | | | ] | | | | |




Non instructional Salary Schedule

Zoanan.ﬂnnoa»_ Salary Schedule NcNe\ Nu

_ ﬂ .
——— — — -

n—wﬁbmm amo\o m-—..ﬂm mH.—wm- i |
£ : | Clk Typst | Steno ActClk | SrClk Typ| ACITpst | DatPrClk |[*CompRe{ IPN/ | R Numse
$ 41 uwm a mw ,661 u 38571 |$ 39922 § 40,710 | § 42545 | % Am. wow u 38,571 .1u 47,682 J_. $ 33968 § 41,947 K3 49, mo.w n 53,148

MR & b S st Sl e bodiats LTl A U

3 anoom ' $ m@muw u 39,282 | § S.Eu+u 41,419 |§ 43,256 | § Su_m |$ 39,282 % 48391 § 34,679 § Am.mum+u 50,307 +u 53, wma

42805 | § 60082 |3 39993 |§ 41,343 § 42,130 |§ 43965 |§ 47,229 t 39993 | § 49.102 | 35388 3 43,368 |§ 51017 § 54569 |
43,516 |§ 60,792 |§ 40,702 |§ 42053 § 42,841 |§ 44,676 |$ 47939 |§ 40702 § 49,813 |§ 36,099 [§ 44,078 '§ 51,728 |§ 55279
44225 % 61503 |§ 41413 |§ 42764 |3 43,550 |$ 45387 |$ 48649 |§ 41413 | § 50,523 |3 36810 |§ 44,788 |§ 52,438 | § 55,990

O JO0 [~JFon Jun s FUD [ et

§

§

$ 4o s STy + +7 +

$ 44936 |§ 62213 |§ 42,123 [§ 43474 |$ 442613 46096 |§ 49360 [§ 42123 '§ 51233 |$ 37,519 |§ 45499 ' $ 53,148 $ 56,699 |

$ 45647 |§ 62923 |§ 42834 [§ 44,185 § 44971 % 46807 '§ 50070 |§ 42834 § 51,044 [§ 38230 |§ 46,209 | § 53,859 :.:_s.

$ &.&o.fa 63634 |§ 43544 |§ 44894 |§ 45681 % 47518 $ 50780 |§ 43,544 '§ 52654 § 38940 '§ 46919 § 54,569  § 58,121 |

$ 47067 |3 64344 |§ 44254 ,.M....k._w%u? 46,392 |3 48227 |§ 51490 |§ 44254 |§ 53364 § 39650 |§ 47630 |$ 55279 1§ 58,830
10]$ 47,778 |§ 65054 |§ 44965 |§ 46316 § 47,102 |$ 48938 u 52,201 |§ 44965 | § 54074 § 40361 § 48341 |§ 559% m-.mm.%_
11]$ 48487 |§ 65765 |§ 45675 |§ 47,025 |§ 47812 |§ 49,648 '§ 52912 § 45675|% 54,785 § 41071 '§ 49,050 |§ 56,699 '§ 60252
1213 49198 |§ 66,475 [§ 46,385 |3 47,736 |§ 48,523 |§ 50358 § 53,621 '§ 46,385 % 55495 § 41,781 [§ 49761 |§ 57,410 | § 60,961
13]$ 49,909 |3 67,185 |$ 47,09 |$ 48,447 |$ 49233 | § 51069 |§ 54332 |§ 47,09 3 56205 |§ 42492 |§ 50472 |§ 58,121 |§ 61,672
14} 50,618 |§ 67,895 |§ 47,806 |§ 49,156 § 49,943 [§ 51,779 | [$ 550438 47,806 |§ 56916 |§ 43,202 |§ 51,181 | § 58,830 | § 62382
151 51,329 |§ 68,606 +u &u;;ruts 867 | $ 50,653 . 52480 |§ 55752 |$ 48,516 |§ 57626 |§ 43,912 '$ 51,802 § 50,541 |§ 63,092 ]
16[$ 52039 Z 69316 [§ 49,227 |§ 50,577 |§ 51,364 '§ 53,200 |§ 56,463 |§ 49,227 |§ 58336 |§ 44,623 |§ 52,602 $ 60,252 |§ 63,803 ]
17)$ 52749 '§ 70026 |§ 49936 |§ 51287 |$ 52,074 |§ 53910 |§ 57,173 |§ 49,936 |§ 59047 |§ 45333 |§ 53312 § 60961 |$ 64,513 |
18]$ 53,460 |§ 70737 | § 50647 |§ 51,998 | § 52,784 § 54620 |$ 57,883 |§ 50,647 |§ 59,757 | § 46043 |§ 54023 § 61,672 |8 65,224
1915 54170 '§ 71,447 ' 51,358 |§ 52,708 |§ 53,495 U$ 553318 58504 8 51,3588 60467 |§ 46753 |$ 54733 | § 62382 | § 65934
20[s m«f« 72,157 |§ 52067 | § 53418 |§ 54205 § 56041 |§ 59304 |§ 52067 |§ 61,178 |§ 47464 |$ 55443 |§ 63,092 | § 66,644
20§ 55591 |§ 72,868 § 52778 |§ 54,129 [§ 34915 [$ 56751 % 60014 |$ 52,778 1§ 61887 |5 48174(% 56,154 |§ 63,803 |§ 67,355 |
22 u!u..@e_u 73,577 |§ 53,489 |% 18@; 55626 |§ 57461 |3 60,725 |§ 53489 a 62,598 | $ 48,884 | $ 56,864 | § 64,513 | § 68,065
23|$ 57011 |§ 74288 | § 54,198 |§ 55549 |3 56336 3 58172 § 61435 |5 54198 |§ 63,309 § 49595 § 57,574 |§ 65224 § 68775
24|$ 57,722 |§ 74999 |§ 54,909 |$ 56,260 |§ 57,046 T3 588823 621453 54909 § 64018 1§ 50305 § 58284 |§ 65934 % 69,486 |
253 58432 |8 75708 |§ 556193 56970 3 u.:&_« 50592 [§ 62856 |§ 55619 | § 64729 |§ 51,015 5 58,995 |§ 66,644 | § 70,195 |
26]3 591428 76419 % 56329 |$ 57680 |§ 58466 § 60303 |§ 63 USJ 56329 |§ 65440 |$ 51,726 |5 59,705 '$ 67,355 § 70,906 |
27]$ 59852 |8 77,130 '§ 57,040 |$ 58,390 Ts 5917703 610135 64276 |3 57,0403 66,149 (§ 52435 ' § 60,415 |3 68,065 § 71,617
285 60563 |8 77,839 § 57,750 |§ 59,001 '§ 59888 |§ 61,723 § 64986 § 57,750 |§ 66,860 § 53,146 3 61,126 |3 68775 |§ 7232
2908 61,273 |$ 78,3550 |§ 58,460 [$ 59811 $ 60,597 $ 62434 % 65697 § 58460 |$ 67570 '§ 53857 |§ 61836 |§ 69,486 | § 73,037
308 61983 |$ 79261 § 59,171 | 60,521 § 61,308 '$ 63,144 u 66,407 | $ 59,171 § 68280 |§ 54566 |§ 62546 |$ 70,195 |§ 73,748

IR 63,14 m
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Non Instructional Salary Schedule

| | [ Noninstructional Salaty Schedule SN:NN _ |
INCREASE .65% PLUS STEP [ 1 —— ]
 Cost/Gr | mst. J Clk Typst } Steno ActClk St Ck Typ | ACTTpst | DatPrClk | “CompRe{. LPN | R Nume | CompTch| NewlkSy
1|8 41654 $ 59042 |§ 38822 |§ 40182 |8 409748 42821 § 46,106 § 38822 |§ 47,992 § 34,089 | § 42,220 |§ 49919 § 53,494
2] 42369 [$ 59758 [§ 39,537 | § S.Sfu 41,689 |§ 43,537 +« 46,821 |§ 39,537 |§ 48,706 [$ 34904 '§ 42935 |§ 50,634 § 54,20
318 43083 [§ 60472 % 40253 [§ 41,612 [$ 42404 |§ 44251 '§ 47,536 | § 40253 |§ 49,421 [§ 35618 § 43,650 '$ 51,349 | § 54924
415 43,798 % 61,187 |§ 40,967 [§ 42327 |§ 43,119 § £§+« 3&8% 40967 |§ 50137 | § &uuﬁ 44365 | § 52,064 | § 55,638 |
518 44513 |8 61,903 |§ 41682 |§ 43042 |5 43833 +« 3%% 96,3 41 §+a ..wpm.ﬂ;_,« 37,049 |$ 45079 [$ 52779 [ § 56, 354 |
618 45228 % 62617 |8 42397 [§ 43756 |8 44599 [§ 4639 § ﬁ&fu 42397 |8 51,566 $ 37,763 |§ 45795 % 53494 1% 57,068 |
718 45043 [§ 633328 43112[% 444728 45263 |$ 47111 § 50395 '§ 43,012 |§ 52282 |§ 38478 |§ 46,510 |§ 54,209 | § 57,783
8|3 46658 [§ 64048 |§ 43827 |5 45186 |§ 45978 |§ 47,827 '§ 51,111 § 43 mmuﬁ..a. 52996 | $ 39,193 |§ 47,224 |§ 54,924 | § 58499
9§$ 47373 |8 64762 |§ 445428 45901 |§ 46,694 |§ 48541 |§ 51,825 '§ 44542 |§ 53,711 u 39,908 | § 47,939 |§ 55,638 | § 59,213 |
10| § 48088 |$ 65477 |8 45257 |§ 46,617 |§ 47408 |$ 49256 |§ 52,540 |§ 45257 |§ 54425 |§ 40,623 | § 48655 | § 56,354 | § 59,928
11]s 48803 |8 66,1928 45972 (% 47,331 % 48,123 |§ 49970 '§ 53,255 |§ 45972 § 55141 |§ 41,338 |§ 49369 | § 57,068 | § %wa.
121% |§ 66907 |§ 46686 |$ 48046 |§ 48838 |§ 50686 |§ 53970 |§ 46,686 '§ 55856 |§ 42,033 |§ 50084 |§ 57,783 | § 61358
13]$ 67,622 |§ 47402 |$ 48761 |§ 49553 |§ 51401 |§ 54,685 | § 47,402 '$ 56570 |§ 42,768 |§ 50,800 | § 58,499 | § 62,073
14]3 68,336 | § 48,117 | § 49476 |$ 50268 |$ 52115 |§ 55400 | § 48,117 |§ 57,28 |§ 43,482 |§ 5 514 | § 59213 | § 62,787 |
150§ 69,052 |§ 48,831 [§ 50,191 '§ 50,982 [§ 52831 % 56,115 [§ 48,831[% 58,001 |§ 44,198 '3 Sﬁt 59,928 | § 63,503
16]$ 69,767 | $ 49,547 ,+w 50905 |§ 51,698 [$ 53,546 |§ 56830 |§ 49,547 |§ 58715 |% 44,913 [§ 52943 |§ 60,643 § 64,218
17]$ 70481 |$ 50261 |§ 51,621 |§ 52413 % 54260 |§ 57,544 |§ 50261 | § 50430 |$ 45627 | 55,659 $ 61358 $ 64,032
18]s 71,196 |$ 50976 |§ 52336 |§ 53,127 | § 54975 |§ 58250 |§ 50,076 | § 0,146 |3 46343 [§ 54,374 |$ 62073 § 65647 |
19]s 54522 |8 71,9128 51,691 u &.,.omo% &%ﬁ% 55,691 |$ 58975 |§ 51,691 ' § 60,860 s 47057 |$ 55088 |§ 62787  § 66,363
2018 55237 |8 72,626 |§ 52406 | § 53765 |§ 34,558 § 56,403 |§ 59680 |§ 52406 § 61,575 a 47,772 |§ 55804 | § 63,503 | § 67,077
20§ 55952 |§ 73341 |§ 53,121 % 54,481 |§ 355272 % 57,120 [§ 60404 [§ 53,121 '§ 62290 § 48,487 '$ 56519 | 64,218 | § 67,792
2203 566678 74056 1% 53836 8§ 55195 (% 355987 '§ 57,835 |§ 61,120 |§ 53,836 § 63005 5 49,202 |§ 57,233 |§ 64,932 § 68,508
2303 57,382 8 74771 § 54551 § 55910 |§ 56703 | § 58550 |§ 61,834 |$ 54551 3 63720 | § 49917 |§ 57,948 % 65,647 | $ 69,222 |
24|$ 58097 |§ 75486 [§ 55,266 § 56,626 |$ 57417 $ 59265 |§ 62,549 | § 55, a.a.-&&a $ 50632 % 58663 |§ 66363  $ 69,937
25]% 58812 |§ 76,200 | § 55980 '§ 57340 |$ 58132 § 59979 |§ 63264 |§ 55980 '§ 65150 '§ 51 %..N-Ui% 378 | § 67,077 | § 70,651
2619 59,527 |8 76916 § 56,695 § 5BOSS |§ 58846 3 60,695 |§ 63979 § 56695 § 65865 '3 52062 | § 60,093 |$ 67,792 § 71,367
27]% 60241 [§ 77,631 |§ 57,411 |§ 58769 | 59562 § 61410 |§ %,Sf« 57411 |§ 66,579 § 52776 | § 60,808 | $ 68,508 | § 72,082
28]$ 60956 [§ 78345 '$ 58,125 |3 59,485 |§ 60277 '§ 62124 [§ 65408 |$ 58,125 § @....,.Nﬁ_u 53,491 |§ 61,523 |§ 69,222 | § 72,796 |
291% 61,672 [§ 79,061 '§ 58,840 |§ 60,200 | s 6099118 628408 66,124 |§ 58,840 s 68009 |3 54207 § 62238 |§ 69,937 |§ 73,512 ]
30|$ 62386 |§ 79776 § 59,556 |§ 60914 |$ 61,707 3 63 S55 | § 66839 § 59556 |§ 68724 '§ 54921 TS 62,953 | $ 70651 | $ 74,227




Non Instructional Salary Schedule

._ | | | Noninstructional Salaty Schedule 2022/23 { _
INCREASE .65% PLUS STEP | ! | | ] { { |
Clk Typst | Steno ActClk  |SeClk Typ | ACITpst | DatPrClk |*CompRe{ IPN | R Nure | CompTch] NewkS

1]s ﬁuoﬁ--u 59,426 |$ 39,075 [§ 40,443 |§ 41241 [§ 43,100 § 46,405 '§ 39,075 |§ 48304 '§ 34411 |§ 42495 '§ 50244 | § 53,841
2 |$ 42644 |3 60,146 [$ 39,794 |$ 41,163 |$ 41,959 |$ 43,820 « 47,125 |§ 39,794 | § 49,023 | at.um.._ﬁ Ts 43214 % 50,063 | § 54,561 |
318 43363 |8 60865 |% 40514 |§ 41,882 | § 42679 |§ 44,539 '$ 478455 40514 % 49,743 | '§ 35850 u 43,933 ..:Imﬁ.m.mmd 55,281
4 1% 44083 |§ 61585 |§ 41233 '$ 42602 % a._%f“ ah%% 48564 |§ 41233 |§ 50,463 _,“ 36,570 | § 44,653 |§ 52,402 | § 56,000
51§ 44802 |5 62305 % 41,953 |§ 43322 |§ 44,118 |§ 45979 '§ 49284 § 41953 |§ 51,181 | § 37,290 [$ 45372 a 53,122 ' § 56,720
613 45522 |8 63,024 | 42672 § 44041 |§ 44838 |§ 46698 |5 50004 | § 42,672 |§ 51,901 [§ 38,009 [§ 46,092 a 53,841 | § 57,439
713 462428 63744 | § h_u.%uha 44,761 | $ 45,557 « 47417 |$ 50,723 '§ 43392 '$ 52621 |§ 38,728 | § a.maua 54,561 | § 58,159
B|$ 46961 |§ 64464 | % 44,112 |§ 45,480 [§ 46,277 |§ 48137 [§ 51,443 § t.:.ﬁ. 53,340 |§ 39447 |§ 47,531 |§ 55281 | § 58,879
9 |s 47,681 |$ &_;u"a 44331 |§ 46,200 [§ 46,997 [§ 48856 |§ 52,162 |§ 44,831 '§ 54060 |§ 40,167 |§ 48251 | § 56,000 ' § 59,598 |
10§ 48,401 '§ 65903 |§ 45551 |§ 46920 |§ 47,716 [§ 49,576 |§ 52,882 |§ 45551 '§ 54779 |§ 40,887 [§ 48,971 [§ 56,720 '$ 60,318 |
11§ 49,120 | § 66623 § 46271 |§ 47,639 |§ 48436 |§ 50205 |§ 53,602 |§ 46271 § 55499 |§ 41 Sai 31@.. § 57,439 | § 61,038
12]$ %.f.b_m 67,342 | 46,990 ) |§ 48,358 |§ 49,136 |§ 51015 [§ 54321 § 46990 '§ 56219 |§ 42326 |$ 50410 [§ 58,159 | § 61,757 j
13] s mc,&c; 68062 | § 41,710 |§ 49,078 |§ 49,875 |§ 51,735 |§ 55040 % t.:o;-.u... 56,938 | § a.c#._u 51,130 | § 58,879 |$ Stﬁ_
14|13 51279 |3 68,780 u 48,430 |§ 49,797 |§ 50595 |§ 52454 |§ 55760 § 48430  § 57,658 |§ 43,765  $ 51,849 | § 59,598 | § 63,195
15]$ 51,998 « 69,500 “ 49,149 | § mo.m_f_u 51,314 |§ 53,174 |§ 56479 § 3.:5_1 58,378 | § t.%m.u 52,569 | $ 60,318 | § 63,915 |
16|38 52,717 u 70,220 u 49,869 |§ 51,236 |§ 52034 |§ 53,804 [§ 57,199 '§ 49,869 '§ 59,097 |§ 45205 '§ 53,288 | a..m_..am $ 64,635
171$ 53,437 u 70,939 u 50,588 |$ 51956 |§ 52754 |§ 54613 |§ 57,918 § S.w%_« 59.817 |§ 45924 |§ 54,008 | § 61,757 |§ 65354
18]% 54,157 « 71, ae L8 51,307 |§ 52676 § 53,472 % 53333 § 58638 u 51,307 | § 60,537 |§ 46,644 |§ 54727 |§ 62,476 | § 66,074
191% %.3@_“ 72,379 ,a 52,027 |$ 53,395 | § 54,192 |§ 56,053 u 59,358 '$ 52027 . 61,256 u 47,363 | § 55446 | § 63,195 | § 66,794
20]$ 5559 [§ 73098 § 52746 |$ 54115 8§ 54912|% 56,772 a 60,077 « 52,746 | a 61,976 |$ 48083 [§ 56,166 | § 63915  § 67,513
21]3 56316 |§ 73,818 |§ 53466 |§ 54,835 | § 35631 | § 57,492 a 60,797 “ 53,466 | $ 62,694 | § 48803 | § ma.m?.e 64,635 | § 68,233
2] w....aﬂu 74537 |§ 54,186 |§ 55554 [§ 56351 |% 58211 | . 61,517 _a 54,186 | § a::,u 49522 | § 3...8&; 65,354 | § 68,953
23]|% 57,755 § 75257 '§ 54,905 % &N.k_n $ u.\o.\._nm....mm&o '$ 62236 | $ 54,905 |8 64,134 8 50241 [ 58325 § 66074 | § 69,672
24| 5 58475 | § 75,977 | $ 55,625 | § u@mﬁa 57,790 | $ %ao |$ 62956 $ 550625 § 64853 |§ 50961 | § %.,f"_u 66,794 | § 70,392
25)s %Gf... 76,696 | § 56,344 |§ 57,713 |§ 58510 «..%u.@.%...@aa $ 56344 3 65573 |§ 51,680 |§ 59,764 | $ 67,513 | $ 71,111
268 59914 | 18 77416 |$ 57,064 |§ 584338 59.229 '§ 61089 |§ 64395 § 57064 |§ 66293 |§ 52400 |$ 60484 |§ 68233 % 71,831
Z7ls 8..,..&-« qm._g-.u 57,784 |$ 59,151 |§ 59949 |§ 615809 [§ 65115 § 57,784 |§ 67,012 [§ 53,119 [§ 61,203 | § 68,953 § 72,551
281§ 61353 |$ 78855 § 58503 |§ 59871 § 60,669 § 62528 |§ 65833 |§ 58,503 Tu. 67,732 |§ 53839 |§ 61,923 | § 69,672 § 73,270
291§ 62073 |§ 79,574 § 59223 '§ 60,5913 a.umm_u 63,248 |§ 66,553 |§ 59,223 § 68451 |§ 34,559 o 62,643 | § 70,392 § 73,989
30]$ 62792 % 80,204 '$ 59943 | $ 613103 62108 8§ 63968 |§ 67,273 |$ 59943 § 69,171 |$ 55278 ru 63,362 | § 71,111 | § 74,709




minwace |$  moofs  1200]ls woofls  1aoolls 1s00)}s 1500
17/18 w9 | 150 M 20/21 21/22 22/23
Current 1% 1.50% plus .25 cents plus .22 cents 1%

Increase Increasa after min wage sfter min wage increase
s 12354 $ 1247 || § 1300 || ¢ 14,00 || 3 15.00 || % 15.15
HE 127818 12915 13.10 || % 14.25 || $ 1522 |} § 15.37
s 13.04] EXVAL 13.37 || 8 1450 || $ 1544 || $ 15.59
afs  13mfs  134als 1364 ([ s us|s 1566[|s 1582
5 ¢ 1358 s 13.72]]$ 1392 ] $ 15.00 || 1588 | ¢ 16.04
6 s 13851 5 1399 || 3 1420 (1 1525 || $ 16.10 || $ 16.26
24 141105 1425 || § 1446 || $ 15.50 || $ 1632 |}$ 16.48
8|s 1438 ) $ 1452]]5 1474 (| % 1575 || § 1654 || $ 16.71
ols 1aesfs  1am0]]s 15.02 || § 1s00]| 1676[]s 1693
0ls 1sfs  1sor||s 15.30 || 16.25 || $ sasl|{s 1715
nls 1519 )| 8 1534 || $ 1557 || % 1650 4] 5 17.20|{$ 17.37
s 1545 | 1560| 3 15.84 || $ 16.75 || § 1742 |13 17.59
13) % 15721 % 15.88 || $ 1612 |1$ 17.00}| § 17.64 1% 17.82
)3 1599 | $ 1615 || $ 16.39 || % 17.25 || $ 1786 || $ 18.04
15/ s 16.26 | $ 1642]]% 1667 |{ s 1750 || 1808 (|3 18.26
16 $ 1653 % 16.70]|$ 1695 |{$ 17.75 || 5 18303 18.48
173 1679 $ 1696 ]| $ 1721043 1800 |1 $ 185213 18.71
18] $ 17.06 | $ 17.231( s 1749 || 3 1825 || $ 1874 |($ 18.93
s  wals ol 1797 |] 3 1850 || $ 1896|]s 1915
20{ ¢ 1760 f $ 1778 1] $ 1804 |13 1875 |} § 1918 $ 19.37
s 1787F S 1805 |5 18.32 || 5 19.00 |f $ 1940{]5 19.59
n|s 1813 $ 1831]|$ 1859 ] s 19.25 || $ 1952 ][ % 19.82
3]s 1840 5 18581[3 1886 |[$ 1950 || % 1984 |]% 20.04
uls  1serfls  1sssl|s 19.14 | s 1975 || 2006|]s 2026
281 % 18.94 | § 1923 |} $ 1942118 2000 || $ 202815 20.48
26| s 1921 ¢ 1940} $ 1969 || $ 20.25 || $ 2050)]% 20.71
bl 19.47 1| 5 1966 || 5 1996 || $ 2050 || $ 2072115 20.93
s 19745 1994 |[$ 2024 || 2075 || 2094 11$ 21.15
] 20014 % w02||s 2051]}3 2100415 116]|s 21.37
aol s w2l s 2048 || $ 2079{|s 21235 {3 nas||s 21.59




